
 

Gloucestershire Academy of Music 

Equal Opportunities Policy 
 

Introduction  
 

Gloucestershire Academy of Music Ltd (GAM) aims to ensure that genuine equality of 

opportunity is evident in all aspects of the organisation’s work.  GAM endeavours to provide 

appropriate facilities and conditions of service to meet the needs of disadvantaged and/or 

underrepresented groups. 

 

Policy statement 

 

Every individual has a right to be considered of equal value.  We believe that everyone 

should be respected for who they are and be given equal chances.  GAM will not 

discriminate on grounds of age, gender, race, colour, nationality, ethnicity or country of 

origin, disability, sexual orientation, marital status, social class, HIV status or religious belief. 

 

GAM works to ensure our staff and clients are treated with respect and that consideration 

is given to rewards, workload and working conditions. 

 

Recruitment policy 

 

Within resources available, GAM endeavours to publicise services and activities in such 

places and formats as to be accessible to all groups within the wider community, and works 

to create opportunities for all groups to draw on the talents, skills and knowledge of others. 

 

GAM is working to ensure that our resources, publicity and programmes reflect the reality 

of our diverse and culturally rich society. GAM will work in partnership with other 

organisations to address barriers to participation or enjoyment of music with traditionally 

excluded communities or groups in society. 

 

Wherever possible GAM will advertise all core staff vacancies internally and externally and 

include our full or abbreviated Policy Statement. 

 

Selection and recruitment processes will be kept under constant review to ensure their 

effective performance.  Wherever possible, more than one person will be involved in the 

interviewing and recruitment process.  Reasons for selection and rejection will be recorded. 

 

There will be no discrimination, positive or negative, unless the role requires lived experience 

of someone with a particular protected characteristic.  Persons appointed can be 

reassured that they were the applicants who best met the job specification. 

 
Treatment of employees 

 

GAM treats all applicants and members of staff (teaching and non-teaching) in the same 

way regardless of their age, gender, race, colour, nationality, ethnicity or country of 

origin, disability, sexual orientation, marital status, social class, HIV status or religious belief. 

 

Where a disabled person applies for a post or a member of staff becomes disabled, GAM 

will make reasonable adjustments to remove disadvantages faced by the disabled 

person.  



 

Sexual, racial or disability harassment is not only unlawful discrimination but also improper 

and inappropriate behaviour. It is GAM’s policy to provide an environment for all who 

work here to be free from such indignities.  
 

Treatment of participants 

 

GAM is committed to the principle of equality of opportunity for all participants 

irrespective of age, gender, race, colour, nationality, ethnicity or country of origin, 

disability, sexual orientation, marital status, social class, HIV status or religious belief.  

 

Wherever possible and within available budgets and resources, adjustments will be made 

to enable disabled participants to access GAM programmes, projects and teaching.  

 

GAM aims to be a community within which everyone feels secure and is opposed to 

bullying, abuse, and harassment of any kind. It makes it clear to participants that:  

 
• no one should have to suffer sexist, racist, homophobic or other abuse  

• no one should have to suffer name calling  

• no one should have to fear or suffer physical violence  

• no one should feel victimised in any way  

• it is every participant’s responsibility to ensure that harassment is not tolerated  

 

Responsibilities: 
 

The Board of Directors has overall responsibility for implementing and monitoring this policy.  

However, all staff, volunteers and participants are expected to adhere to it and take 

appropriate action where necessary. 

 

The main contact for all issues relating to Equal Opportunities is Glyn Oxley, Artistic Director 

 

Grievance and disciplinary procedures: 

 

Any complaint of discrimination, harassment, bullying, or victimisation will be dealt with 

through the grievance procedure and, where necessary, disciplinary action will be taken. 

 

Signed off: June Board Mtg 2016 


